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West meets East and East meets West: Gender Research as a Cultural Encounter in 
Accounting  
Naoko Komori (Sheffield University Management School) 
Abstract 
Globalisation has brought about migration and the transnational movement of people from 
different backgrounds, cultures, ethnicities, using different languages, and has thereby 
facilitated intercultural interaction and re-interpretation of lived experiences. Gender research 
in accounting is also influenced by globalization, which has created a platform where 
different cultures can meet and interact, and where knowledge can be synthesized from the 
work of authors from various different countries. Building on my own research experiences 
and its outcomes, this study examines the globalisation of gender research in accounting by 
tracing the development of research on the relationship between Japanese women and 
accounting. The experiences of Japan highlight that knowledge in accounting, including 
gender-in-accounting studies, historically flows from West to East. The language, concepts 
and framework in existing Western-led accounting studies translate and visualise the history 
and phenomena in a Japanese context to be shared within the international accounting arena.  
This study demonstrates that this process provides a body of interesting evidence from 
Japanese contexts in the fields of history, household accounting and professionalization. 
Accounting played an enabling role for women in Japan, while positioning women to act as 
catalysts for social change. Questions arise regarding the potential for such findings (from the 
East) to flow to the West and be accorded equal status to Western-led accounting research. 
The study concludes by discussing, in terms of achieving sustainable and innovative 
knowledge creation in accounting, the importance of herstory in understanding local culture 
and its integration into µJOREDO¶ academic research.  
Introduction 
«PRVW individuals are relatively unaware of their own values, beliefs, and attitudes. 
Transitional experiences, in which the individual moves from one environment or experience 
to another, tend to bring cultural predispositions into perception and conflict. (Adler, 1975, 
p. 14) 
«WKH real job is not to understand foreign culture but to understand our own (Hall, 1959, 
p.29). 
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The movement of capital, migration of people and interchange of diverse ideas and products 
all accelerate the pace of globalization; at the same time, globalisation is accelerating the 
dissemination of knowledge worldwide. As the world shrinks, physical distance has less 
meaning, and information and knowledge emanating from one side of the world can quickly 
and easily be diffused and shared with the other side of the world. At the same time, 
globalization can create a culture shock: a sense of conflict, frustration and 
miscommunication when cultures meet. The roots of culture shock were initially explored by 
Edward T. Hall, a cultural anthropologist, in his compelling work The Silent Language. This 
book was required reading in the 1960s and 1970s among American Peace Corps volunteers 
who drew on its insights to make sense of their experiences in their encounters with local 
cultures. One of the innovative approaches applied in his work is that instead of focusing on a 
single culture, or making cross-cultural comparisons, he emphasized understanding 
interactions between people from different cultures (Leeds-Hurwitz, 1990).  
Since the 1990s, the field of gender research in accounting has developed significantly, 
encompassing a wide range of issues and perspectives and exploring ZRPHQ¶V experiences in 
different social and national contexts. Although it cannot be denied that studies in this area 
are still dominantly shaped by Anglo-Saxon-led Western perspectives which reflect and are 
built on ZRPHQ¶V experiences in the Western socio-historical context, questions regarding 
this imbalance in gender research in accounting have started to be raised by Western 
researchers themselves (see Walker, 2008; Carnegie and Napier, 2002)1.  
Moreover, globalisation has also been a driving force in reshaping the academic environment 
in accounting and offering fresh opportunities for studying gender and accounting. Not only 
do overseas students now account for a large proportion of the student cohort in many UK 
universities, but academic staff are also being recruited from around the world. This is 
increasingly enhancing the opportunities for stories of gender and accounting, within a local 
non-Western socio-cultural context in diverse non-Western countries, to be explored, 
translated and shared within the international accounting academic arena (Komori, 2015). 
This study examines such processes by tracing the development of the studies of Japanese 
women and accounting. This is an accounting field that I have spent more than 15 years 
researching, during which time I have encountered two different cultures and reflected on my 
                                                 
1
 In this paper, Anglo-Saxon means the UK, North America including the USA and Canada, Australia and New 
Zealand where the accounting professions are well-established.  
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own life experiences. Thus this paper draws on reflection on how studies of Japanese women 
and accounting have developed since I started to research Japanese women and accounting, 
and what I have learned in this process.      
My interest in accounting research was first aroused through my study of interdisciplinary 
perspectives in accounting research as a postgraduate student at Kobe University. Having 
decided to focus on studying the social aspects of accounting practice, I chose gender and 
accounting as the topic of my doctoral thesis, since I felt that this would enable me to reflect 
my own life and position within Japanese society. However, there is no precedent in this area 
of research, and studying gender and accounting in a Japanese context requires me to employ 
a Western framework in order to understand about the experiences of Japanese women. This 
is partly related to the fact that the concepts of gender and the feminism movement are not 
indigenous ideas but have developed only since the modernization period (Komori, 2007). 
The inherent gap between Japanese ZRPHQ¶V lives in their own socio-cultural setting and the 
Western theoretical framework means that this research process is an encounter between two 
different cultural perspectives from the East and West, sometimes colliding, and sometimes 
deviating, but consequently leading to the production of innovative knowledge that crosses 
and connects both East and West.  This study reflects on the emergence and development of 
gender research in accounting in a Japanese context as part of the above process. The study 
highlights how gender research in accounting itself serves as an arena in which different 
perspectives from diverse cultural contexts meet and merge to develop accounting research 
on a global scale. Such findings help us to think more seriously about the nature of 
knowledge and its creation process in the international accounting academic arena.   
 
First, the chapter discusses how studies of gender and accounting have developed, led by the 
Western framework. It will then consider ways in which the Western-led gender research in 
accounting has started to interact with the East, drawing on a reflective account of my own 
experiences. The next section discusses the reasons why the study, from a Japanese context, 
could serve as an interesting and important piece of research. After reviewing the history of 
the auditing and accounting profession in Japan and its contextual background, the study then 
examines the perspective of women and accounting, developed from a Japanese socio-
cultural context. It concludes by discussing how, for sustainable innovative creation of 
knowledge in accounting, herstory plays an important role in understanding local culture 
within µJOREDO¶ academic research. 
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2. Beyond Western Convergence? : Development in Gender Research in Accounting  
Within accounting research in the West, the importance of the gender perspective to studies 
of DFFRXQWLQJ¶V social role is now established, with the last two decades having witnessed 
significant development in gender research in accounting. A number of accounting academic 
journals have included special issues related to gender and accounting. A section on the topic 
appeared in Accounting, Organisations and Society (AOS) in 1987 that reflected on the 
intellectual development of accounting itself by claiming that instead of accepting 
DFFRXQWLQJ¶V technical rationalities without question, researchers were expected to analyze 
³WKH wider economic, organizational, social and even political rationalities with which the 
organizational practice of the craft can be seen as being DVVRFLDWHG´ (Hopwood, 1987, p. 65). 
This perspective was pursued further in special issues in AOS and Accounting Auditing and 
Accountability Journal (AAAJ), in 1992. $$$-¶V special issue of ³)H>PHQ@LVWV¶ $FFRXQW´ 
examined the significance of gender and feminist literature in an accounting context. By 
referring to various feminist theories, studies in this issue shed light on the theoretical and 
epistemological issues significant for understanding ZRPHQ¶V oppression in accounting, 
while providing an effective angle to challenge meaning as well as organizational and social 
values and modes of operation shaped by accounting (see for example, Cooper, 1992). A 
special section of AOS had a clearer focus on the historical contribution of gender 
perspectives. In this section, by contextualizing the history of women accounting 
professionals in feminist theories, Lehman (1992) highlighted the significance of herstory in 
accounting, challenging the domination of male perspectives in accounting history and 
drawing attention to the importance of rewriting ZRPHQ¶V history to enhance our 
understanding of the institutions and practices of accounting. Critical Perspectives on 
Accounting (CPA) also covered gender in 1998, publishing, for example, studies challenging 
the nature of the assumed values implicated in accounting and its practice (see Broadbent, 
1998). Gender perspectives are also discussed in most recent CPA special issue ³Equality, 
Diversity and Inclusion in $FFRXQWLQJ´ in 2016.  
Increasingly, studies have used oral evidence and archival data to illuminate discriminatory 
practices in accounting firms in the US and UK, and the historical experiences of women 
fighting against gender obstacles as well as issues related to race and ethnicity (Lehman, 
1992; Spruill and Wooton, 1995; Hammond and Streeter, 1994). Studies have tended to shift 
their focus from exploring male domination faced by women towards identifying the 
processes that produce and reproduce social inequality related to women by addressing the 
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effect of male stereotypes, values and expectations, and career development patterns based on 
male norms (Ciancanelli et al., 1990; Maupin and Lehman, 1994; Hull and Umansky, 1997; 
Barker and Monks, 1998).   
While most of these studies have revealed the male dominated structure mainly in the 
organisational setting at work, some researchers stressed the need to broaden gender issues 
beyond the workplace and to locate gender issues at the centre of understanding the process 
of professionalization of accounting (Roberts and Coutts, 1992; Kirkham and Loft, 1993). 
Informed by studies of professionalization (see, for example, Witz, 1992), the research 
highlights how gender has been used by the accounting profession to construct and maintain 
its power and knowledge base. According to Walker (2008), increasing studies of women in 
the accounting profession outside Anglo-Saxon contexts argue that professionalization 
projects are not only concerned with gender, but also with race, class, ethnicity and the socio-
cultural context in which women and their accounting work are located (see for example, 
Aniseette 2006; Carrera et al., 2001; Dambrin and Lambert, 2008; Komori, 2008a). The 
theme of DFFRXQWLQJ¶V involvement in racial and ethnic phenomena is reflected in the special 
issue ³,QWHUQDWLRQDO Perspectives on Race and Gender in $FFRXQWLQJ¶V 3DVW´ in Accounting 
History in 2007.  
One of the significant studies by accounting historians of the gender process involves 
accounting beyond the profession. Studies have highlighted ZRPHQ¶V involvement in 
bookkeeping in various contexts and its relationship with the feminization of accounting 
(Walker, 2006; 2003; Kirkham and Loft, 2001; Czarniawska, 2008) and the career history of 
a woman setting up her own accounting practice (Jeacle, 2011). More emphasis has been 
placed on ZRPHQ¶V engagement with accounting within the private domain of the household 
(Walker, 1998; 2003; Walker and Carnegie, 2007; Komori, 2007; 2012b). In the UK and 
Australia they reveal that the everyday practice of household accounting historically has 
helped to perpetuate the patriarchal social structure.  
Walker (2008) has noted that the increasing emphasis on poststructualist histories of women 
and accounting has revealed the masculine construction of accounting. However, he 
introduces some literary works which have identified a feminized narrative of accountancy 
and finds that some literature suggests temporary change in the gendering of accounting 
prescriptions and DFFRXQWLQJ¶V potential for a liberating form of articulation (Walker, 2008, 
pp. 589-590). Different facets of accounting suggested by these works sit well with calls 
made by a number of accounting researchers. Recent developments in accounting challenge 
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the notion and preconception in gender studies in accounting by moving beyond the ³comfort 
zone´ of the time and place that were the focus of historical enquires in accounting (Kirkham 
and Loft, 2001; Annisette, 2006; Walker, 2006; Jeacle, 2011; Young, 2015).  
These studies help illuminate the links between accounting and the broader social, historical 
and political context within which it is located. It must be noted, however, that there is still a 
general tendency for gender studies in accounting to be dominated by Anglo-Saxon-led 
Western perspectives and arguments developed from the Western context.  The question 
remains as to whether the knowledge exchanges facilitated by globalisation can potentially 
help address such geographical imbalances in studies in this area, which can affect the nature 
of the knowledge itself.   
 
3. Connecting East and West: Entering the Field of Gender and Accounting  
Globalisation has influenced not only accounting practice but also accounting academia. In 
the current process of globalization, a neoliberal philosophy has been inculcated, thereby 
helping to transform the nature of higher education (Parker, 2011; Humphrey and Gendron, 
2015; Komori, 2015; Tourish and Willmott 2015). At the same time, however, globalisation 
has reduced restrictions on movement, while technological advances have rendered global 
transportation increasingly affordable. Increasing cross-border, cross-national movement has 
also accelerated migration and the transnational movement of people. As people from 
different backgrounds, culture, ethnicity and language interact, their identities may also be 
reshaped. One significant effect of globalisation can be seen in changes in the ways people 
perceive their social situatedness, cultural contexts and re-interpret their experiences. This is 
particularly important regarding the integration of knowledge concerning the relationship 
between Japanese women and accounting into Western-led research. 
 
Since the end of the nineteenth century, Japan has imported modern technologies from other 
capitalist countries to µFDWFK XS¶ with the west and reinvent itself as a modern, industrial 
nation. Modern accounting was one such import (Yamaji, 2012). Starting from the western 
double-entry bookkeeping system introduced in 1873, accounting knowledge has been 
imported from the UK, Germany and the US, and has shaped the foundation of accounting 
knowledge in Japan. With Western knowledge as its basis, a number of the concepts 
associated with accounting in Japan cannot be literally translated into English. Some concepts 
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have still not been articulated in the Japanese context, since they represent notions developed 
in the Western context. Gender is one such notion that is yet to be established as a research 
stream within Japanese accounting academia. One can find its root in the development of 
feminism in Japan.  Western feminist thought imported from the late twentieth century by 
intellectuals was a response to the VWDWH¶V modernization project; it has taken time for the 
concept of gender to take its root more widely in a Japanese society (Mackie, 2003; Komori, 
2007).  
 
My interest in accounting research began when I learned about interdisciplinary perspectives 
in accounting research as a postgraduate student in Kobe University in Japan. Since the onset 
of modernisation, the best route to an µHOLWH¶ academic career in Japan has been to introduce 
Western ideas and technology in research. In accounting, this has generally meant focusing 
on US-led, market-based research; a number of my colleagues in Japan were keen to acquire 
the knowledge and skills needed to follow the finance-based accounting research published in 
North American-led accounting journals. Although acknowledging the importance of this 
trend, I could not agree with many of the assumptions made by neoclassical economic theory 
on which these studies are based, such as the assumption that human beings are rational 
utility maximisers or the concept of dualism (see Reiter, 1994). To me they appeared too 
different from my experiences in everyday life in Japan, where I have observed the methods 
people employ to resolve the ambiguity they face.  
My childhood experience of living in the US also influenced my thinking. Although I initially 
knew little English, I found my time there very valuable; I remember that I felt freer to 
express myself. This was a different experience from Japan, where the non-verbal pressure to 
follow group dynamics can repress RQH¶V own thought.   Having developed awareness of the 
ways in which cultural differences impact SHRSOH¶V attitudes and mindsets, I became more 
interested in exploring how society, culture and people at different times and in different 
places have helped to shape and have been shaped by accounting craft. Cross-cultural 
experiences in my youth also helped to direct my interest towards the relationship between 
gender and accounting (Komori, 2008b). It is difficult to completely separate knowledge 
from its cultural background and, in some ways, cultural background can have a greater 
impact on the lives of women.  
However, choosing gender as my research subject had the unexpected consequence of 
causing some colleagues to call me µ0LVV *HQGHU¶ This was reflective of a Japanese µ$QJOR-
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H[SUHVVLRQ¶ referring to someone who seems to be overly accepting of Western culture and 
disrespectful of Japanese culture. The reactions from both male and female colleagues in 
Japan  made me see that the choice of which areas of Western knowledge to import into 
Japan is determined not only by academic relevance but also by what is deemed µrelevant¶ by 
the academic community. I started to realise that, if I wanted to pursue this field, it would be 
important to build my research career in the West. Eventually, I started my PhD course in 
Sheffield and, during this process, I conducted fieldwork in Japan which included oral history 
interviews with 65 female accounting professionals.  
As the fieldwork progressed, I discovered that awareness of gender developed earlier in the 
accounting profession than in academia. Western knowledge of women and accounting has 
already been translated in Japan by female accounting professionals. 
The Japanese Association of Women Accounting Professionals was instrumental in my 
gaining access to interviewees for my research. The association was founded in 1987 (in 
association with the JICPA, Kinki district) by Keiko Matsuura, the third woman to enter the 
accounting profession in Japan with the aim of enhancing gender equality and encouraging 
ZRPHQ¶V participation in the profession2. As part of their activities, the association translated 
Women in the Accounting Profession, written by Westcott and Seilor (1986), to learn from 
the experiences of female accounting professionals. Their next project was to create a 
Japanese version of the work by Westcott and Seilor (1986), publishing a booklet called The 
Development of Women Accounting Professionals in Japan, which includes brief 
autobiographies of 40 women accounting professionals who entered the profession between 
1950 and 1997. My work on gender and accounting was closely built around the 
collaboration with this association and female accounting professionals themselves. This 
process made me aware that the researcher is not just an independent observer, but also has 
an important role in shaping ³ZKDW we take reality to be (Shearer, 2002, p.545, cited by 
Lehmann, 2005. P. ´ and re-creating the world to provide ³WKH unlimited possibilities of 
alternatives (ibid., p. ´   
 
                                                 
2
 As found in the entry routes for some women in early times, Keiko Matsuura entered the accounting profession 
after becoming a tax accountant in Osaka. Born in pre-war period, she started her career as a dressmaker prior to 
this. She served as a senior partner of Century audit firms, one of the Big Eight audit firms in Japan. She is the 
recipient of the Order of the Precious Crown for her contribution to the development of the accounting 
profession in Japan.   
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4. From the Far East: the relationship between Japanese women and accounting as an 
interesting research site  
A brief review of the proportion of women in the higher echelons of society conveys the 
general picture that Japanese society is masculine-orientated. Only 9% of senior positions 
are held by women, the lowest of the ZRUOG¶V 24 economies, and little changed from 10 years 
ago (Scott, 2014). However, it is too simplistic to conclude that the position of Japanese 
women in society is inferior to that of women in the West when adopting criteria developed 
in Anglo-Saxon contexts. Such perspectives can also limit the opportunity to broaden our 
understanding of gender and accounting in an unfamiliar non-Anglo-Saxon context.  
First, the different nature of Japanese culture and the ways in which Japanese society is 
structured can reveal dimensions of gender and accounting that are not necessarily easily 
observed in the Anglo-Saxon context. In contrast to these countries, cultural emphasis in 
Japan is often associated with the Eastern viewpoint which involves interrelatedness at the 
centre of thinking. In addition, the private-public divide in society is not as clear-cut as it is 
generally assumed to be in the West. It is therefore questionable to blindly assume 
dichotomous gender hierarchy comprising ³WKH male dominated public domain and the 
private, domestic world of ZRPHQ´ (Walker, 2008, p.593) in a Japanese context. The 
concepts which construct our notions of ³KRPH and ZRUN´ and ³SULYDWH and SXEOLF´ vary 
across history and in different contexts (Kirkham and Loft, 2001). Researchers have 
highlighted the importance of defining these concepts in each social and historical context in 
Japan and how ³WKH gendered division of social VSDFH´ (Walker, 2008, p.593) influences the 
ways in which the relationship between women and accounting is constructed.  
 
In fact, in contrast to the relatively weak position of the accounting profession in Japan, 
historically women in Japan have played a strong social role through their association with 
household accounting. A simple statistical overview confirms this point. Household 
budgeting in Japan is predominantly managed by housewives: in the mid-1970s, 97% of 
urban housewives and 66% of rural housewives managed the household budget (Robins-
Mowry, 1983, p.127).   
 
The significant role played by Japanese housewives in accounting is reflected in their 
everyday lives in Japan. For example, my mother kept books of accounts from a young age, 
which later became household accounting books. She collected the receipts from my IDWKHU¶V 
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everyday spending, and recorded these in her books, balancing them with the amounts of 
income he gave to her every month. Her reference was Fujin no Tomo, a ZRPHQ¶V magazine 
which has published household accounting features since its establishment in 1902.  She 
often enjoyed reading its special issues and learning from other household accounting 
practices featured within the special issue. Our entire family, including my father, was 
completely reliant on her regarding issues of family finance. The power wielded by 
housewives through their household accounting practices and financial management has 
commonly been observed in Japanese society in general, and they are referred to as the 
³PLQLVWU\ of ILQDQFH´ credited with making a significant contribution to the high levels of 
saving in Japan. Previous studies generally argue that accounting reinforces the superiority of 
the male domain of work (production) over the female domain of home (consumption) (see 
for example, Llewellyn and Walker, 2000). However, in light of the above, it would be too 
simplistic to apply such an argument to the Japanese context. By understanding ways in 
which Japanese society is constructed and the role played by the household in respective 
periods help us rediscover the significance of household accounting within its historical 
context and the impact it has had on ZRPHQ¶V lives in Japan.   
 
Secondly, the relationship between women and accounting highlights the complexity of the 
changes that globalisation is imposing on the relationship between society and the 
accounting profession.  
Post-war Japan has witnessed increasing numbers of women dissatisfied with their position 
and role within the household and who seek lives outside their traditional gender roles. The 
accounting profession is one of the professions that women have entered in order to build an 
independent life outside the household.  An increasing number of women in Japan have 
come into the accounting profession, to the point where they constituted 20% of all entrants 
in 2008. This trend is also evident in the legal profession, where women constitute 
approximately 23 % of all newly qualified lawyers.  
The increase of women in the accounting profession relates to their position in Japanese 
society.  Implanted in the post-war period, the auditing and accounting profession is 
relatively small in size and limited in its role compared to its Anglo-Saxon counterparts. 
Such a position, however, offers a valuable way for women to enter the male-dominated 
public arena in Japan. The extraneous nature of the profession and its relatively new position 
in the business network make it relatively accessible for women compared to male-
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dominated corporations. The SURIHVVLRQ¶V rigorous entry process counteracts the entrance 
barriers put up by male-dominated organisations and offers equivalent qualification and 
status to male practitioners.  In particular, the profHVVLRQ¶V emphasis on individual skill 
provides scope for women to develop a career based on their personal nature and talent. The 
organisational nature of audit firms in Japan is not strongly influenced by the male cultural 
underpinnings that prevail in Japanese companies, and therefore women find it easier to 
advance in audit firms. For these reasons, increasing numbers of women are entering the 
accounting profession, at a growth rate far exceeding men.  
The gender process in accounting is clearly linked to social changes in Japan. The increase 
in the number of women in the accounting profession has brought about significant change, 
not only in the profession but in gender roles in Japanese society. A considerably low 
proportion of women in managerial positions means that the majority continue to play the 
same role in corporate society, being expected to leave work to have children after marriage 
(Kimoto, 2002). However, the nature of work in the accounting profession allows women 
the flexibility to design an independent life and career that differ from the traditional life 
course.   
From the point of view of the accounting profession, however, having to accommodate more 
women can create a dilemma. Applying similar perspectives adopted in previous studies in 
the UK, claiming that gender has been strategically employed by the accounting profession 
to maintain its social power and status (Kirkham and Loft, 1993), the increase in the 
participation of women could bring a change in the position of the Japanese accounting 
profession. It could further weaken the status of the profession in the eyes of Japanese male-
dominated corporate networks. One reaction to this could be to prevent the entry of women 
by making the organisational process and management practices of the audit firms more like 
those of other Japanese corporations, thereby reinforcing the male-dominated structure of the 
profession. The occurrence of such changes in audit firms would lead to reorganisation of 
the accounting profession as a whole. However, the entry of women could have the opposite 
effect on the position of the accounting profession. By encouraging the employment of 
women, it could take a leading role in driving Japanese corporations to break away from 
traditional corporate management culture. Such a strategy is in particular pertinent in the 
context of globalisation, where pursuit of gender equality is increasingly becoming a 
significant factor for audit firms (see Kornberger et al., 2010). All this suggests that how the 
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accounting profession accommodates women will be closely related to the position of the 
profession in Japanese business and the strategies it adopts to maintain its status in response 
to globalisation.  
Globalisation influences the corporate sector and also wider aspects of society, including the 
role of the household and ZRPHQ¶V role in the home. Since the early 2000s, Japan witnessed 
increasing involvement of women in investment and financial activities. Such a change was 
partly prompted by governmental policy to revitalise the economy by mobilising the huge 
amounts of savings currently frozen in banks offering close to zero interest rates.  This 
programme marks a shift in emphasis in household finance from µVDYLQJV¶ to µLQYHVWPHQW and 
asset PDQDJHPHQW¶ The unique socio-cultural dimensions of the Japanese context and the 
changes brought by globalisation could provide an interesting contrast with the Western 
context where, according to previous studies, accounting has served to help the construction 
of the concept of the home as a ³SULYDWH´ domain of less significance compared to the 
³SXEOLF´ workplace (see Walker, 1998). Meanwhile, introducing perspectives developed by 
Western theorists and feminist perspectives into a Japanese context can also reveal innovative 
findings that could connect East and West (see Lehman, 2005). 
Before examining such potential, we will first explore the history of accounting and auditing 
in Japan to understand the context that shapes the relationship between women and 
accounting.  
5. A Country of wonderland accounting: historical review of the role and position of 
auditing and the accounting profession in Japan 
 
5.1 Following the West: Introduction of auditing and the accounting profession in post-
war Japan 
In contrast to Anglo-Saxon countries with their longstanding history, the accounting 
profession in Japan (kaikei-shi) is relatively young, having begun in 1948 when the Certified 
Public Accountant Law was instituted after the Second World War by the Allied Occupying 
Forces (GHQ). While accountants did exist in Japan prior to that, they did not have an 
established professional status like their Anglo-Saxon counterparts. Although US model of 
auditing was imported, JDSDQ¶V cultural emphasis on interdependence has affected the way in 
which auditing and the accounting profession has been integrated into society; they have 
hitherto played a limited role in the country (Yoshimi, 2000). As globalisation of business 
operations and capital markets gathers pace, auditing in particular has been a target for 
14 
 
condemnation by the international community. Auditors have been accused of sharing mutual 
interests with corporate management and allowing their judgment to be significantly 
influenced by their reluctance to damage the FOLHQW¶V reputation (Mckinnon, 1984). Therefore, 
the role and position of the accounting profession and their life experiences are closely 
related to the ways in which auditing has been developing influenced by local business and 
society in Japan.  
In the 1960s, when the economy went into a recession, it became evident that there had been 
widespread manipulation of financial statements, with window dressing in one out of every 
two cases (Ballon and Tomita, 1988, p.170). Such practices had gone unnoticed during rapid 
economic expansion, when corporations were enjoying stable growth (Keiji JICPA, 1997, 
p.11). The ineffectiveness of the auditing process became apparent after major fraud was 
uncovered, such as at Sanyo Special Steel Company in 1965 (Mckinnon, 1984, p.20). The 
company created fictitious earnings for six years to a total of about 7 billion yen, paid 
dividends of 10-12% on overstated profits, and remunerated management by more than three 
times as much as was indicated in the financial statements (ibid., p.19).  
The Sanyo Steel Company bankruptcy highlighted several limitations in audit practices in 
Japan that exposed structural weaknesses within the Japanese socio-cultural context.  
First, it exposed the close relationship between client firms and auditors. Auditing in the 
major companies was practiced by individuals and not by audit corporations. This gave rise 
to the possibility that accountants would follow the FOLHQW¶V wishes in order to hold onto 
substantial audit fees (Sakagami et al., 1999, p.346). Auditor/client relationships intensified 
between 1951 and 1957. During this period, the audit process was refined and accountants 
gaining practical experience through trial and error. This period of experiment was only 
possible with the co-operation of client companies, which eventually strengthened the 
position of the client companies compared to that of independent auditors.  
Secondly, the accounting profession was too small to cope with the independent auditing 
system. In 1965, only one-third of the 3,800 CPAs in Japan were engaged in auditing, while 
others were involved in taxation work for smaller companies (Mckinnon, 1984, p.24). Since 
accounting professionals were initially prohibited from operating under a single corporate 
identity, auditing of the large, leading Japanese companies was conducted on a very small 
scale, typically by ten assistant CPAs and clerical assistants. The problems arising from 
having too few independent auditors led to the introduction of audit corporations in 1966.  
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Thirdly, the accounting and auditing systems introduced in Japan were limited in scope. For 
example, a consolidated accounting system was not introduced on the grounds that corporate 
groups no longer existed since the zaibatsu were dissolved under the *+4¶s economic 
reforms. Also, only a limited number of companies were subject to independent audit by 
CPAs since few companies were listed on the stock exchange. Small and medium-sized 
companies, credit associations and a wide range of public institutions such as schools and 
hospitals, into which categories most Japanese corporations fell, were exempt. Limited 
accounting and auditing systems allowed questionable practices to persist (Sakagami et al., 
1999, p.345).  
In an attempt by the Japanese government to strengthen the role of the accounting profession, 
the Ministry of Finance and the Ministry of Justice implemented a number of reforms and 
revisions. 
The reform of the Commercial Code (1974) fell within ³7KH Law on Special Cases under the 
Commercial Code on the Audit for Kabushiki Kaisha´ This required all large stock 
companies (kabushiki kaisha) - with paid-in capital greater than 500 million yen or total 
liabilities greater than 20 billion yen - to be subject to independent audit (Keiji JICPA, 1997, 
p.15). Consequently, the number of companies required to submit to independent auditing 
increased by approximately 1,500-1,700. Management audit by statutory auditors was made 
compulsory for both medium-sized and large companies with paid-in capital of more than 
100 million yen. The reforms increased the scope and duties of statutory auditors by giving 
them power to supervise the performance of corporate directors and to request any directors 
to desist from an illegal act (Mckinnon, 1984, p.29). The Code also decreed independent 
auditors to be liable for damages to the company and third parties for any loss attributable to 
the negligent performance of their duties. 
The reform also led to the emergence of audit firms in Japan. 
The Certified Public Accountants Law was also reformed in 1966, introducing the concept of 
the audit corporation, in an attempt to overcome the impracticability of independent auditing 
of large corporations by individual practitioners. This encouraged individual CPAs to 
organise auditing corporations (firms) which facilitated access to staff and internal quality 
control. This in turn strengthened the competence and independence of CPAs as an organised 
group during a period of rapid growth of Japanese corporations (Mckinnon, 1984, p.28). 
Eventually, six major audit corporations (firms) were established in Japan.  
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It must be emphasised, however, that audit firms differ to some extent from other Japanese 
corporations in the way they are structured and their management practices are coordinated.  
Generally, WKHPDQDJHPHQWVW\OHLQ-DSDQHVHFRPSDQLHVDVVXPHVDQGUHLQIRUFHVWKHXQLW\RI
WKHRUJDQLVDWLRQLQGLYLGXDOHPSOR\HHVDUHPRWLYDWHGWREHKLJKO\FRPPLWWHGDQGOR\DOWRWKH
ILUPZKLFKLQWXUQHQKDQFHVWKLVXQLW\+RZHYHU-DSDQHVHDXGLWILUPVDUHUHODWLYHO\ODFNLQJ
LQ RUJDQLVDWLRQDO LQWHJULW\ FRPSDUHG WR RWKHU -DSDQHVH HQWHUSULVHV -DSDQHVH DXGLW
FRUSRUDWLRQV ZHUH HVWDEOLVKHG E\ PHDQV RI D VHULHV RI PHUJHUV EHWZHHQ LQGLYLGXDO
SUDFWLWLRQHUVDQGJURXSVRI&3$VDOORIZKRPKDYHHVWDEOLVKHGWKHLURZQUHODWLRQVKLSVZLWK
FOLHQWV.HLML-,&3$S7KHLQGLYLGXDOSUDFWLWLRQHUVRUJURXSVRI&3$VZKREHORQJ
WRDVLQJOHDXGLWFRUSRUDWLRQSXUVXHGWKHLURZQLQGHSHQGHQWPDQDJHPHQWSROLFLHVDFFRUGLQJ
WR LQGLYLGXDO FRQWUDFWV ZLWK FOLHQWV 7KLV V\VWHP LV FDOOHG WDWHZDUL RU KH\DVHL PHDQLQJ D
V\VWHPPDLQWDLQHGE\WKHFROODERUDWLRQRILQGLYLGXDODQGLQGHSHQGHQWXQLWVRI&3$V1HZO\
UHFUXLWHG &3$V ZHUH DQG VWLOO DUH DOORFDWHG WR GLIIHUHQW XQLWV XSRQ HQWHULQJ DQ DXGLW
FRUSRUDWLRQ 7KHUHIRUH WKH SROLF\ RU FXOWXUH RI WKH LQGLYLGXDO XQLW WR ZKLFK &3$V DUH
DOORFDWHG ZLWKLQ D FRUSRUDWLRQ KDV KDG D FRQVLGHUDEOH LPSDFW RQ WKHLU ZRUNLQJ H[SHULHQFH
7KHWDWHZDULV\VWHPVWLOOKDVVRPHLPSDFWRQWKHPDQDJHPHQWDQGQDWXUHRIDFFRXQWLQJILUPV
LELG3,QSDUWLFXODULWKDVKHOSHGPDLQWDLQUHODWLRQVKLSVZLWKFOLHQWVZKLFKDUHEDVHGRQ
GLUHFWRULQGLUHFWKXPDQFRQWDFWZLWKWKHRULJLQDOLQGLYLGXDO&3$7KHUHODWLRQVKLSEHWZHHQ
LQGLYLGXDO&3$VDQGFOLHQWVKDVIXUWKHUEHHQVWUHQJWKHQHGE\WKHGXDOUROHSOD\HGE\SDUWQHUV
LQDXGLW ILUPV3DUWQHUVZLWKHVWDEOLVKHGUHODWLRQVKLSVZLWKFOLHQWV UHPDLQERWKSDUWQHUVDQG
VKDUHKROGHUV IRU PDQ\ \HDUV WKHUH EHLQJ QR HQIRUFHG UHWLUHPHQW DJH 6XFK REYLRXV
GHGLFDWLRQE\SDUWQHUV WR WKHLUDFFRXQWLQJ ILUPVKHOSV WRPDLQWDLQVWURQJDQG ORQJ-VWDQGLQJ
SHUVRQDOUHODWLRQVKLSVZLWKFOLHQWVDQGWKHLUVWDNHKROGHUVEDQNV3RQJDQG.LWD 
5.2 A country without accountability: -DSDQ¶V idiosyncratic attitudes towards auditing  
The hLVWRU\RI DXGLWLQJ LQ -DSDQGHPRQVWUDWHV WKDW WKH LQGLJHQRXVFXOWXUHDIIHFWHGQRWRQO\
WKH RUJDQL]DWLRQDO QDWXUH RI DXGLW ILUPV FRPSDQLHV VWURQJO\ UHVLVWHG WKH LQWURGXFWLRQ RI
LQGHSHQGHQWDXGLWLQJDQGLWWRRNHLJKW\HDUVEHIRUHWKH&RPPHUFLDO&RGHZDVSURPXOJDWHG
LQ0FNLQQRQS 
9DULRXVFRPSURPLVHVZHUHPDGHZLWKWKHUHVLVWLQJFRUSRUDWLRQVZKLFKHYHQWXDOO\UHVXOWHGLQ
WKH H[HPSWLRQ RI PHGLXP-VL]HG FRUSRUDWLRQV IURP WKH LQGHSHQGHQW DXGLW UHTXLUHPHQW 7KH
ORZHU OLPLW RI SDLG-LQ FDSLWDO DW ZKLFK FRUSRUDWLRQV ZRXOG EH UHTXLUHG WR VXEPLW WR
LQGHSHQGHQWDXGLWXQGHUWKH&RPPHUFLDO&RGHZDVUDLVHGIURPWKHLQLWLDOSODQRIPLOOLRQ
\HQWRPLOOLRQ\HQ(YHQVRPHODUJHFRPSDQLHVZLWKSDLG-LQFDSLWDOEHWZHHQPLOOLRQ
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\HQDQGPLOOLRQ\HQZHUHJLYHQDWHQ\HDUEXIIHUSHULRGWRLQWURGXFHH[WHUQDODXGLWLQJ 
,QGHSHQGHQWDXGLWLQJUHPDLQHGDQLQVLJQLILFDQWIRUFHLQWKHFRUSRUDWHDFFRXQWDELOLW\SURFHVV
(YHQLQWKHDIWHUPDWKRI WKHPDMRUFRUSRUDWHVFDQGDOVDQGFRUSRUDWHFROODSVHVRI WKHV
DQGVQRRQHTXHVWLRQHGWKHOHJDOOLDELOLWLHVRIHLWKHU&3$VRUVWDWXWRU\DXGLWRUVLELG
S 
One of the common explanations for attitudes to auditing in Japan arises from the cultural 
emphasis on µLQWHUGHSHQGHQFH¶ (Mckinnon 1984; 1994; Mckinnon and Harrison1985). Some 
argue that the interdependent culture is one of the major causes of µWKH poor state of actual 
audit SUDFWLFH¶ for example, in accusations that auditors cut corners in their work (Sakagami 
et al., 1999, p.341). -DSDQ¶V distinctive culture is also often employed to explain the corporate 
behavior of financial reporting. 7KHKLVWRULFDOLPSDFWRI&RQIXFLDQLVPDVZHOODVWKHVWURQJ
FXOWXUDO LQFOLQDWLRQ WRZDUGV JURXS FRQVFLRXVQHVV KDYH EHHQ XVHG WR MXVWLI\ FRUSRUDWH
UHSRUWLQJ SUDFWLFHV LQ -DSDQ VXFK DV LQFRPH VRRWKLQJ DQG WKH HPSKDVLV RQ ORQJ-WHUP
SHUIRUPDQFH %ORRP DQG 6RORWNR  ,QYHVWLJDWLRQV RI FDVHV RIWHQ IRXQG WKDW &3$V
ZRXOGUHIUDLQIURPPDNLQJTXDOLILHGDXGLW UHSRUWV LQRUGHUQRW WRGDPDJH WKHLU UHODWLRQVKLS
ZLWKFOLHQWVDQGLWKDVEHHQFODLPHGWKDWWKHDFFRXQWDELOLW\H[SHFWHGLQWKH:HVWGLGQRWH[LVW
LQ-DSDQ.RNXEXHWDO 
7KH LQWHUGHSHQGHQW UHODWLRQVKLS EHWZHHQ DXGLWRUV DQG FRPSDQLHV WKDW XQGHUSLQQHG IODZHG
LQGHSHQGHQWDXGLWLQJZDVSRUWUD\HGDV³:RQGHUODQG$FFRXQWLQJ´DQGWKHFDXVHRIWKHSRVW-
EXEEOHFRUSRUDWHVFDQGDOV)LQDQFLDO7LPHV/HDGHU:RQGHUODQG$FFRXQWLQJ1RYHPEHU
,QWKH86--DSDQVWUXFWXUDOFRQIHUHQFHLQWKHQHHGIRUVLJQLILFDQWLPSURYHPHQWV
LQ ILQDQFLDO UHSRUWLQJ DQG GLVFORVXUH V\VWHPV ZDV LGHQWLILHG LQLWLDWLQJ D VHULHV RI UHIRUPV
ZKLFKXOWLPDWHO\OHGWRWKH³$FFRXQWLQJ%LJ%DQJ´LQWKHODWHVDQGVLJQLILFDQWFKDQJHV
LQWKHZD\FRPSDQLHVUHSRUWHDUQLQJV 
The historical studies of auditing highlight that -DSDQ¶V position in the international 
community and idiosyncratic socio-cultural elements have helped shape its attitudes towards 
accounting and auditing3. However, these studies have paid little attention to the experiences 
of women. Ignoring the µRWKHU half of human NLQG¶ (Walker, 2008, p.594) can result in 
significant imbalance in knowledge of accounting and auditing in Japan. The next section 
discusses how the introduction of gender perspectives can help broaden knowledge of 
accounting in Japan.  
                                                 
3
  In 2003, Michael 3RZHU¶V Audit Society (1999) was translated into Japanese.  
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  &XOWXUDO HQFRXQWHU EHWZHHQ (DVW DQG :HVW"  DSSO\LQJ :HVWHUQ UHVHDUFK LQWR D
-DSDQHVHVLWH 
 
 +LGGHQ KLVWRU\ RI WKH KRXVHKROG 5HGLVFRYHULQJ WKH UHODWLRQVKLS EHWZHHQ WKH
KRXVHKROGDQGDFFRXQWLQJ 
 
7KHVWXG\RIKRXVHKROG DFFRXQWLQJDQGZRPHQ¶V UROH LQ LWKDVEHFRPHDJURZLQJ UHVHDUFK
DUHDVLQFHVHH:DONHUDQG/OHZHOO\Q7KHGHYHORSPHQWRIWKLVUHVHDUFKWHUUDLQ
KDV QRW RQO\ EURDGHQHG WKH VFRSH RI DFFRXQWLQJ UHVHDUFK EXW DOVR UHVWRUHG NQRZOHGJH LQ
XQIDPLOLDU UHVHDUFK WHUULWRU\ IRU VWXGLHV RI DFFRXQWLQJ KLVWRU\ LQ -DSDQ 7KLV UHFRYHUHG
WKLQNLQJDQGNQRZOHGJHKDVKLJKOLJKWHGWKDWWKHUHODWLRQVKLSEHWZHHQZRPHQDQGDFFRXQWLQJ
KDV EHHQ VKDSHG E\ GLYHUVH VRFLR-FXOWXUDO FRQWH[WV GXULQJ YDULRXV KLVWRULFDO SHULRGV
HQULFKLQJRXUXQGHUVWDQGLQJRIWKHGHYHORSPHQWRIDFFRXQWLQJLQWKHFRXQWU\ 
 
In Japan, where farmers, fishermen and merchants have historically made up 80% of the 
population, there has not been a clear boundary between production and consumption, and 
the household has been a central site for the production of goods and labour (Komori, 2007). 
This concept of household µLH¶ in Japanese) is unique to the Japanese context. Generally, the 
Western concept of ³IDPLO\´ refers to a family-kinship group linked by biological 
relationships to a common ancestor. In Japan, membership of a household (ie) is better 
described as a ³SHUVRQDlized relation to a corporate group based on ZRUN´ ZKLFKLVEDVHGRQ
DVHWRISRVLWLRQVRUVWDWXVHV6KLPL]X The household has social, economic, religious 
and political functions (Nakane, 1973).   
 
$OWKRXJKJHQHUDOO\VXSHUVHGHGE\WKHQXFOHDUIDPLO\LHKDVVXUYLYHGLQLWVWUDGLWLRQDOIRUPLQ
VRPHDUHDVRI-DSDQ2QHRIWKHNH\DVSHFWVRIWKHLHLVWKDWLWVQDPHLVLPSRUWDQWLQLWVRZQ
ULJKWZLWKLWVRZQRULJLQVDQGKLVWRU\7KHLHLQFOXGHVPRUHWKDQMXVWOLYLQJPHPEHUVZKR
SHUIRUPDYDULHW\RIGRPHVWLFHFRQRPLFSROLWLFDODQGUHOLJLRXVIXQFWLRQVWKHGHDGDUHDOVR
FRQVLGHUHGHVVHQWLDOPHPEHUV6KLPL]XS8OWLPDWHO\ WKHKRXVHKROGH[LVWVDVDQ
LQGHSHQGHQW HQWLW\ GLVWLQFW IURP ERWK LWV OLYLQJ DQG GHDG PHPEHUV To maintain the 
continuity of the household is the ultimate goal of the paired male and female household 
heads. Each has their respective role: the male household head is responsible for the external 
activities of the household and plays the central role in productive activities; meanwhile 
financial responsibility and internal household management is the province of the woman. 
The paired household heads operate together to run the ie, and the position of female 
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household head is as significant as that of male household head. The responsibility for 
preserving household property is shared by male and female heads (a principle called fuhu 
dozai) (see Komori, 2007). In the pre-modern period, the nature of the household differed 
between classes, especially between the ruling elite samurai class and the commoner class. 
While cognatic inheritance (ane-katoku) was frequently observed in households of the 
commoner class, samurai class households were patrilineal in structure, with headship being 
passed down from father to eldest son (Ueno, 1987, p. 78).  
,QWKHPRGHUQSHULRGZKLFKVWDUWHGZLWKWKHHVWDEOLVKPHQWRIWKH0HLML*RYHUQPHQWLQ
WKHUROHDQGQDWXUHRIWKHWUDGLWLRQDO-DSDQHVHKRXVHKROGZDVWUDQVIRUPHG7RPRGHUQL]HWKH
FRXQWU\DQGWRLQFUHDVHQDWLRQDOSRZHUDQGµFDWFKXSZLWKWKH:HVW¶WKH0HLML*RYHUQPHQW
HPEDUNHG RQ D VHULHV RI VRFLDO DQG SROLWLFDO UHIRUPV 2QH RI LWV UHIRUPV ZDV WR FUHDWH D
IDPLO\-VWDWH VWUXFWXUH PHUJLQJ WKH LQGLYLGXDO IDPLO\ ZLWK VWDWH SRZHU DQG SRVLWLRQLQJ WKH
HPSHURU DV WKH JUHDW IDWKHU .H\ WR WKLV ZDV EXLOGLQJ D SDWULDUFKDO IDPLO\ V\VWHP WKURXJK
ZKLFK WKH VWDWH FRXOG H[HUFLVH LWV SRZHU ,Q  WKH ILUVW IDPLO\ ODZ ZDV SURPXOJDWHG
HVWDEOLVKLQJWKHSDWULDUFKDOIDPLO\DVWKHQDWLRQDOPRGHO7KHWUDGLWLRQDO-DSDQHVHKRXVHKROG
LHHYHQWXDOO\FDPHWREHUHSODFHGE\WKHSDWULDUFKDO IDPLO\V\VWHPLQVWLWXWHGE\ WKH0HLML
*RYHUQPHQWDQGVXFFHVVLRQEHFDPHH[FOXVLYHO\SDWULOLQHDO8HQRS8HQRDUJXHV
WKDW WKH GHPRFUDWLVDWLRQ SURFHVV ZDV D IRUP RI VDPXUDLVDWLRQ KHOSLQJ WR H[WHQG WKH
SDWULOLQHDO IDPLO\ PRGHO RI WKH VDPXUDL FODVV WR RWKHU VRFLDO FODVVHV DQG UH-LQYHQWLQJ WKH
IDPLO\WRKHOSPRGHUUQLVHWKHFRXQWU\8HQR,WPXVWEHQRWHGWKDWDOWKRXJKUHIHUUHGWR
DVWKHLHV\VWHPWKHLUIDPLO\PRGHOEDUHVOLWWOHUHODWLRQWRWKHWUDGLWLRQDOKRXVHKROGLHLWLV
DQLQYHQWLRQRIWKH0HLMLJRYHUQPHQW,QWKLVIDPLO\-VWDWHVWUXFWXUHWKHUROHRIZRPHQZDVWR
VHUYH WKHLUPHQ DQG WR PDLQWDLQ WKH FRQWLQXLW\ RI WKHSDWULDUFKDO IDPLO\ V\VWHP +LVWRULDQV
KLJKOLJKWHG WKDWZRPHQSDUWLFXODUO\ WKRVH LQ WKH FLWLHV ORVW WKHSRZHU WKH\KDGKDG LQ WKH
WUDGLWLRQDOKRXVHKROGLH:DNLWDHWDO 
This division was dissolved by the war regime and a new social structure was founded in the 
post-war period. The war necessitated a social structure that would integrate society and 
encourage the nation to come together. While men were sent to the battlefields, women 
worked together to build up savings through their household accounting. Taking their lead 
from government policy to support the nation, women in Japan proactively responded to their 
accounting role, establishing their own networks and associations in a cooperative manner. 
The social structure instituted by the war regime formed the basis of the Corporate Society in 
post-war Japan, in which men were allocated the role of corporate warriors, while women 
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were asked to support corporate activities by accumulating savings through household 
accounting. Therefore the structure of the traditional Japanese household (ie) was extended 
across post-war Japanese society with companies assimilating its corporate nature and 
productive function and households supporting their activities. The Corporate Society also 
helped to shape the nature of accounting and auditing in the corporate arena. It could be 
argued that the strong gender dichotomy in society helped to shape a male-dominated 
corporate arena which led to internal-orientated corporate governance (Buchanan, 2007). As 
ZRPHQ¶V social role (as financial managers) was restricted within the household, the nature 
of the accounting function within the corporate arena changed and was arguably reduced.  
7KHDERYHKLVWRULFDORYHUYLHZKLJKOLJKWVWKHGLYHUVHZD\VLQZKLFKWKHUROHRIWKH-DSDQHVH
KRXVHKROG KDV EHHQ VKDSHG DQG KRZ VRFLR-FXOWXUDO IDFWRUV DQG JRYHUQPHQW SROLF\ KDYH
SRVLWLRQHGQDWLRQDOVWUDWHJ\LQWKHIDFHRIJOREDOLVDWLRQ7KLVVKRZVXVKRZµPLFUR¶DVSHFWVRI
DFFRXQWLQJDUHFORVHO\OLQNHGWREURDGHUVRFLDOKLVWRU\/HKPDQ 
)HPLQLQH$FFRXQWLQJ3UDFWLFHV-DSDQHVH+RXVHKROG$FFRXQWLQJ3UDFWLFHV 
There has, for some time, been a need  for studies to investigate accounting and gender by 
venturing beyond the ³SURIHVVLRQDO´ frame of reference (see Cooper and Taylor, 2000; 
Walker, 2003; 2008; Jeacle, 2011). A number of accounting history studies have responded 
to this call and increasingly studies are shedding light on household accounting practices in 
different national contexts (see Walker and Carnegie, 2007), including Japan.  
In contrast to the Western industrialized nations, where a large proportion of women were 
already housewives in the nineteenth century, it was only in the post-war Corporate Society 
in Japan that housewives became a widespread phenomenon. IWPXVWEHQRWHGKRZHYHUWKDW
WKH SDUWLFXODU UROH DQG QDWXUH RI WKH KRXVHKROG LQ WKH FXUUHQW FRQWH[W RI -DSDQHVH VRFLHW\
FRQIHUV RQ -DSDQHVH KRXVHZLYHV GLIIHUHQW UROHV DQG VWDWXV FRPSDUHG WR WKHLU :HVWHUQ
FRXQWHUSDUWV The role played by the household in supporting corporate activities in the 
Corporate Society has been prioritised over the general assumption that the family is a 
µSULYDWH¶ institution (Kimoto, 2002). In this context, housewives were mainly expected to 
play an important social role that entailed supporting corporate activities from within the 
household, bringing up the next generation of human resources essential to Japanese 
corporations and accumulating the savings necessary for corporate investment. As observed 
during the war regime, women in Japan proactively responded to their assigned social role 
through the practice of household accounting.  
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The studies highlight that the nature of their household accounting practice was and remains 
unique (Komori and Humphrey, 2000; Komori, 2012a). Women have kept meticulous 
accounting records to manage household budgets in a ³UDWLRQDO´ manner and to identify waste 
and look for ways of using resources more efficiently. However, they have also used ³KDUG-
HGJHG´ accounting figures in order to develop and facilitate ³VRIW´ qualities. The ³REMHFWLYH´ 
accounting number is used to rationalise not just the household economy, but also the 
IDPLO\¶V lifestyle. For example, they have used information recorded in the food category to 
monitor the IDPLO\¶V nutritional intake and improve its general health. Accounting records 
have helped them to develop self-discipline and money management, to nurture the 
personalities of their children and to establish a set of values for family which will determine 
the long-term family plans. Therefore, in a Japanese household, accounting helped visualise 
non-financial assets and create invisible values, which also enabled women to focus their 
time and energy on creating non-financial values for their family. 
 
Japanese experiences also demonstrate that, for women, accounting has been an outlet for 
expressing their maternal feelings and to support their husbands by managing their emotions 
and family lifestyles. Their accounting books at home are closely related to ³IRUPV of 
accountability to the sHOI´ (Carnegie and Walker, 2007, p.230); these books functioned as 
personal diaries, historical archives and portraits of family life. Many women have kept 
accounts for more than 60 years, treating their accounting book as a place to reflect upon 
their life events. Studies in the UK have found that men or governments have historically 
allocated accounting and domestic management tasks to women in order to curb the ODWWHU¶V 
extravagance and spending habits (Walker, 1998; Jeacle, 2016). In contrast, in Japan, 
accounting served as a core means for women to construct their sense of self and feminine 
identity.   
 
:RPHQ¶V household accounting practices also helped visualise the significant role of the 
domestic (private) arena and legitimatize their power as consumers. A number of associations 
and social networks were instituted: for example, the Japanese &RQVXPHUV¶ Cooperative 
Union launched the Nationwide Living Cost Investigation in 1978, to consolidate their voice 
as consumers by forming consumer movements which have become an influential force in 
the Japanese economy at the micro-level (see Komori, 2012a). This presents an interesting 
contrast to the existing argument that through accounting practices the reliance of the public 
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sphere on the private is ignored, obscuring the ZRPHQ¶V contribution to the household 
economy (see Llewellyn and Walker, 2000). 
 
The idiosyncratic nature of Japanese household accounting practices is shaped by the 
FRXQWU\¶V cultural emphasis on interdependence that reflects the Eastern philosophy that ³DOO 
things are seen as interdependent and inseparable parts of the cosmic ZKROH´ and the value it 
places on ³WKH unity and mutual interrelation of all things and HYHQWV´ (Capra, 1983, p.141, 
cited by Hines, 1992, p.320), which also underpins the relationship between men and women. 
This raises questions as to how this interdependent culture functions in the corporate arena 
and how women have dealt with advancing their careers outside the household. These points 
are examined in the next section.  
 
6.3. Applying Gender Interdependence: :RPHQ¶V Experience in the Accounting 
Profession 
While helping to shape feminine accounting practices that visualised the social significance 
of the household and the contribution of housewives, the cultural emphasis on 
interdependence has shaped a rigid segmentation of roles between the corporate/business 
spheres and the domestic arena. Women who cultivated independent minds and strong 
aspirations sought lives beyond such traditional roles within the household. Since its 
introduction in the post-war periodWKHUHKDVEHHQDVWHDG\JURZWKLQWKHQXPEHURIZRPHQ
LQWKHDFFRXQWLQJSURIHVVLRQLQ-DSDQ3ULRUWRZRPHQFRQVWLWXWHGEHWZHHQDQG
RIVXFFHVVIXOFDQGLGDWHVLQWKH&3$H[DPEXWWKLVILJXUHKDGLQFUHDVHGWRE\ 
 
Upon entering the profession, women faced three types of gender-related career dilemmas.  
First, there are dilemmas similar to those discussed in studies of Anglo-Saxon countries, such 
as exclusion, segregation and the discrediting of their organisational skills. In these countries, 
women have coped with gender discriminative practice by launching proactive campaigning 
organisations to promote and collectively overcome gender inequality, such as the American 
:RPHQ¶V Society of Certified Public Accountants (AWSCPA) (see Lehman, 1992; Spruill 
and Wooton, 1995). In Japan, female accounting professionals have sought their own ways of 
coming to terms with gender-related obstacles in their day-to-day practice, rationalising them 
as symptomatic of the wider society and as unlikely to change in the short term. The study 
also demonstrated that -DSDQ¶V interdependent social context enabled women to cope with 
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gender discriminative practice differently from their Western counterparts. Some advantages 
that the interdependent gender relationship offers to female accounting professionals help 
them to rationalize and understand the gender norms prevalent in Japanese corporations even 
where these are not necessarily helpful for their careers.   
 
However, women can find it difficult to cope with the gender related dilemmas arising from 
the cultural notion of interdependence. In the corporate arena, -DSDQ¶V interdependent culture 
has been translated into the intertwined auditor-client relationship which is underpinned by 
the network-orientated corporate realm. Being ³RXWVLGHUV´ women do not share the norms 
and attitudes of co-operative sociability characteristic of the male business domain or its 
particular notions of accountability. While these are gendered obstacles which can hamper 
careers, the interdependent gender role in Corporate Society is also translated into conflict 
between their identity as an independent professional and their socially defined role, creating 
barriers against women moving into or continuing independent careers with prospects for 
promotion (Komori, 2008a; 2013). While these gender stereotypes and gender role ideology 
are seen as universal dilemmas for women in different national contexts, in Japan, social 
control is formally institutionalised through systems (such as the household registration 
system) that operate beyond informal social practices (Chapman and Krogness, 2014). In this 
context, ZRPHQ¶V life choices are more rigidly limited, which in turn is translated into 
dilemmas over continuing their careers as independent accounting professionals.  
 
The study finds that women cope with these dilemmas by applying the feminine approach 
that is ingrained in the interdependent gender relationship. Some women subtly challenge the 
situation by playing their socially expected role as a µPRWKHU¶ applying a µVWLFN and FDUURW¶ 
approach in accounting practices to encourage ethical corporate behaviour (Komori, 2008a). 
When the dilemmas they face make it too difficult for them to continue with an independent 
career, some women have chosen to run their accounting practice jointly with their husbands. 
Although working with spouses appears to create certain challenges, many women have 
found positive potential in this choice since the segregation of gender roles in Japan allows 
them to clearly demarcate work responsibilities and thereby to secure de facto independence 
at work (Komori, 2013). By effectively managing interdependent gender relationship, some 
women in Japan have devised an innovative way to maintain their independence as 
accounting professionals.  
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6.4 Women as Catalysts for Social Change: The Enabling Role of Accounting 
The experiences of Japanese women in accounting demonstrate that the cultural emphasis of 
interdependence has helped shape ZRPHQ¶V engagement with accounting work and the ways 
in which women cope with gender dilemmas to progress their careers. Close observation of 
the phenomena in Japan also helps illustrate that accounting serves as a medium for women 
to challenge some of -DSDQ¶V socio-cultural underpinnings, in order to allow greater social 
diversity. 
 
Existing studies argue that accounting is masculine in its nature as its knowledge, philosophy, 
and language are underpinned by materialistic, objective, quantifiable values, all of which are 
associated with masculine values, while values such as feeling and intuition, which are 
difficult to quantify, are suppressed (Hines, 1992; Cooper, 1992; Shear and Arrington, 1993; 
Broadbent, 1998). Masculine values influence the nature of accounting practices and 
discipline, but are also manifested in the male-dominated organisation of audit firms and the 
patriarchal constraints of accounting professionalism (Anderson-Gough et al., 2005).  
 
The Japanese experience demonstrates that accounting has played a more enabling social role 
for women than previous studies suggest. Accounting has helped women to reinforce the 
importance of feminine values in Japanese society and has supported their career progression 
in the accounting profession. The value accorded to independence by female accounting 
professionals has given rise to a movement for realisation of a selective dual-name system 
and networks were established with other professions for its achievement (Komori, 2013). In 
other words, accounting provides the means for women to act as catalysts for innovative 
change in interdependence-oriented Japanese society. However, the consequences of such 
change need to be considered carefully by taking account of changes in the wider society, 
including at household level. As Japan adapts to Western values, there is a risk that the µKDUG¶ 
masculine may quickly destroy the µVRIW¶ feminine (Hines, 1992).  
 
Such a tendency can be observed in the decline in ZRPHQ¶VSDUWLFLSDWLRQLQWKHLUWUDGLWLRQDO
UROHRINHHSLQJWKHKRXVHKROGDFFRXQWV0HDQZKLOH WKHgrowing involvement of ZRPHQLQ
LQYHVWPHQW DFWLYLW\ FDQ EH REVHUYHG ZLWK -DSDQHVH ZRPHQ VKRZLQJ D NHHQ LQWHUHVW LQ
LQYHVWLQJLQSURSHUW\DVZHOODVLQVWRFNVDQGRWKHUILQDQFLDOSURGXFWV.RPRULE
7KHILUVWZRPHQ-RQO\ ,5VHPLQDUKHOGE\RQHRIWKHPDMRUEDQNVLQ0DUFKDWWUDFWHG
DSSOLFDWLRQVIURPVRPHZRPHQIRUVHDWV7KHLUJURZLQJLQWHUHVWLQLQYHVWPHQWLVQRW
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RQO\DUHDFWLRQWRWKHK\SHU-ORZLQWHUHVWRIIHUHGE\EDQNVEXWDOVRUHIOHFWVWKHLUGHPDQGIRU
LQGHSHQGHQFH IURP WKHLU WUDGLWLRQDO UROH LQ WKH KRXVHKROG 7KLV WUHQG LV IXUWKHU HYLGHQW LQ
ZRPHQ¶V LQFUHDVLQJ DZDUHQHVV RI WKHLU HQWLWOHPHQW WR D VKDUH RI WKH KRXVHKROG DVVHWV
$FFRUGLQJ WR D VWXG\ FRQGXFWHG E\ WKH ,QVWLWXWH IRU 5HVHDUFK RQ +RXVHKROG (FRQRPLFV
DSSUR[LPDWHO\  RI ZRPHQ LQWHUYLHZHG LQ  IHOW LW ZDV LPSRUWDQW WR SURWHFW WKHLU
HQWLWOHPHQW WR MRLQW DVVHWV WKLV ILJXUH LQFUHDVHG WR  E\  .RPRUL  7KH
JURZLQJ DZDUHQHVV DPRQJ ZRPHQ RI WKHLU HQWLWOHPHQW WR SURSHUW\ RZQHUVKLS VLJQLILHV D
FKDQJH LQ WKH JHQGHU UROHV WKDW KDYH KLVWRULFDOO\ VXVWDLQHG WKH LQWHJULW\ RI WKH -DSDQHVH
KRXVHKROGROGDWWLWXGHVDUHGLVVROYLQJZLWKKRXVHKROGPHPEHUVEHFRPLQJPRUHLQGLYLGXDO-
RULHQWHG,QWKLVFRQWH[WWKHTXHVWLRQUHPDLQVDVWRZKHWKHUKRXVHKROGDFFRXQWLQJFRXOGSOD\
WKH VDPH NH\ UROH LQ SURPRWLQJ µVRIW¶ IHPLQLQH YDOXHV DV LW KDV GRQH VR LQ -DSDQHVH
DFFRXQWLQJKLVWRU\ 
 
6. Herstory as a Translation Medium for Local Culture: Conclusion 
 
Globalisation has helped to open up a space for the international accounting research 
community: a space where different cultures meet and interact, and where knowledge can be 
synthesized from the work of authors from numerous countries. This has expanded 
opportunities for academics to exchange knowledge and also develop innovative ideas. This 
study illustrates that globalisation is reshaping the field of gender research in accounting.  
The new studies of Japanese ZRPHQ¶V relationship with accounting demonstrate that the 
increasing flow of knowledge is principally from West to East (as it was the case regarding 
the emergence of feminist movement in Japanese academia). This study helps us to reflect 
how the academic roots of gender research in accounting have emerged, developed and will 
continue to develop in the future (see Lehman 2005). The findings emerging from 
examination of the Western context reveal similarities and differences with the Japanese 
experience, which can help broaden knowledge in the international dimension. Most 
importantly, the language, notion and concepts of gender and accounting shaped in Western 
contexts help translate and visualise the history and phenomena of the relationship between 
Japanese women and accounting, that has so far been an unknown territory for the Japanese 
research community. Findings from Japanese context also mirror those found in their 
Western counterparts and provide unexpected perspectives to help understand their 
phenomena. As Adler claimed, within an intercultural frame of reference, ³SDUDGR[LFDOO\ the 
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more one is capable of experiencing new and different dimensions of human diversity, the 
more one learns of RQHVHOI´ (p. 22). 
 
Certainly, in gender studies, the intercultural knowledge exchange between West and East 
has contributed to broadening the horizons of existing studies of gender and accounting. The 
process of knowledge translation is in no way a linear progression; the cultural encounter of 
East and West brings a culture shock for researchers from both sides. This study 
demonstrates that Western perspectives of ZRPHQ¶V relationship with accounting have now 
been translated in a Japanese context, focusing on the areas of history, household accounting 
and professionalization. It could be argued, however, that these are fields where specifically 
social phenomena can be observed in a relatively µQHXWUDO¶ manner; existing studies led by the 
Anglo-Saxon context set the µVWDQGDUG¶ reference point that allows researchers to make 
comparatively µREMHFWLYH¶ national comparisons.  
 
Questions remain as to how far such knowledge exchange enable Eastern knowledge to go 
beyond merely adding another example of the established Western theoretical framework. 
Japanese experiences highlight that the enabling role of accounting was engendered from its 
indigenous accounting practices. What scope does this provide for facilitating the flow of 
indigenous knowledge from East to West? Are gender studies in accounting in the 
international arena equipped with methods to understand and accommodate what 
µHPDQFLSDWLRQ¶ µYLROHQFH¶ and µLQGHSHQGHQFH¶ mean for women in a different cultural 
context?  Do they help us understand what µYDOXHV¶ people from a diverse background hold 
and why? How do these values help shape accounting (auditing) practices that help frame 
governance processes beyond the Western context (Humphrey, 2001)?    
 
The exploration of herstory provides one potential to answer to these questions.  Re-writing 
ZRPHQ¶V history in accounting in different national contexts can serve to highlight the local 
socio-cultural context that has shaped and is still shaping the relationship between women 
and accounting.  It can also broaden the academic collaboration with practitioners to help 
make changes in society. Working on herstory will also necessitate us to use innovative 
research methods such as visuals in popular culture (see Jeacle, 2012). As globalisation 
continues to reconfigure both business and society, increasing numbers of women are 
becoming important figures in symbolising this transformation in everyday life. The NHK 
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TV drama series, Audit Firms, broadcasted in 2009 (as Japan experienced the turmoil of audit 
scandals), told the story through the eyes of young female accounting professionals who 
experienced this transformation in their roles as auditors (Figure 1). Method and analysis in 
gender research in accounting ³must, to some extent, be mimetic of the conditions that it 
seeks to reveal, and not always assuming that order lies beneath the VXUIDFH´ (Parker, 2014, 
p.390).  Herstory helps us to ³WKLQN GLIIHUHQWO\´ (Lehman, 2005) and also provide us with 
local knowledge beneath the surface that contributes to shaping ZRPHQ¶V relationship with 
accounting. Such knowledge of diverse local culture will affect and help construct the beliefs 
and practices of the accounting profession, ³WKHUHE\ providing a basis for ensuring the long-
term legitimacy of´ (Gendron and Bédard, 2001, p. 347) the global accounting profession and 
academic community and their collaborative relationship to re-create truly international 
society.  
 
 
Figure 1. The NHK TV drama series, Audit Firms. 
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